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About this Report AR A K&

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our own
corporate values. We are committed to reducing our environmental
impact, improving the safety of our workplace, whilst continuing to
deliver quality products and services.

REPORTING STANDARD AND SCOPE

This Environmental, Social and Governance (“ESG”) report has been
prepared with reference to the ESG Reporting Guide of the Hong
Kong Exchanges and Clearing Limited (“HKEx"). It was in compliance
with the “comply or explain” provisions and reported on certain
“recommended disclosures” of the ESG Reporting Guide. Our annual
ESG report describes the initiatives of the Group and its progress with
regard to ESG issues for the period of 1 April 2020 to 31 March 2021.
For simplicity, year “2020" and year “2021" in this report represent the
years ended 31 March 2020 and 31 March 2021 respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group'’s textile and garment manufacturing
and casual apparel retailing operations:

Textile and garment manufacturing
Dongguan Texwinca Textile & Garment Limited
Creative Textile Technology Company (Guangdong) Limited

Casual apparel retailing

Baleno Kingdom Limited
Guangzhou Friendship Baleno Co. Ltd.
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About this Report AR A&

REPORTING STANDARD AND SCOPE (continued)

All numerical data within this report is presented as absolute figures and
all financial data is expressed in Hong Kong Dollars, unless otherwise
specified. Our emissions have been calculated in accordance with the
guidelines laid down by the Environmental Protection Department of
the Government of the Hong Kong Special Administrative Region and
Greenhouse Gas Protocol.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. Additional
ESG performance information including financial data and corporate
governance information can be found elsewhere in the Company’s
Annual Report.

This ESG report has been approved by the senior management team
of the Group. We would like to extend our deepest thanks to all those
who contributed to this report and to our strong ESG performance.

CONTACT INFORMATION

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza Tower II,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com
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Awards and Corporate Memberships 3818 Kk ¥ =5

As an organisation we take our environmental and social responsibilities
very seriously. We actively engage with industry associations and
government to ensure we stay at the forefront of developments in  Rif o LI FRIERBETISHBRMNLEES - REE

our sector. The following awards demonstrate market recognition BIRURHESRBEREMNIZE -
for our corporate governance, investor relations, and our social and

environmental performance.

TEXTILE AND GARMENT MANUFACTURING OPERATION

Organisation

#is

China National Accreditation Service for Conformity

Assessment
HESKTEERAIEESR
China Dyeing and Printing Association

HEENRIT RS

China National Garment Association

HERRE S

China Textile Information Center and China Textiles
Development Center

PR B 45 1S 2 R0 R A A R B B R
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MR EREERSE

ISO/IEC 17025:2017 Laboratory Accreditation Certificate

ISO/IEC 17025:2017EHRER I HE

Year 2020 Top 30 China Printing and Dyeing Enterprise
2020F EHHEENRITE= iR s

Year 2020 China Printing and Dyeing Enterprise Excellent
Fabric First Prize

2020F EHREENRATRBF M — 58

Year 2020 China Printing and Dyeing Enterprise Excellent
Fabric Second Prize

2020F EFEENRITHEFTER =R

China Apparel Quality Manufacturer

HEIRR B EBIER

Fabrics China — Excellence Merchandise Award

FERTERS -EBFEER

Fabrics China — Best Technological Innovative Merchandise
in Cotton Spinning
RELRATER — RERHRHZAIFE M

ER—EHE  RMFEERREREEESE - HM
BBETEBERBUTEE - BEMEETEEREN



Awards and Corporate Memberships 18k 2S£

TEXTILE AND GARMENT MANUFACTURING OPERATION

(continued)

Organisation

-2

Control Union Certifications B.V.
5 | BB 2 K

HF o PG A

Department of Industry and Information Technology of
Guangdong Province

BERETENE2LE

Department of Science and Technology of Guangdong
Province

BRA R iTE

Department of Science and Technology of Guangdong
Province, Department of Finance of Guangdong Province
and Guangdong Provincial Tax Service, State Taxation
Administration

EREMBRME EREVBEREREEZNBR

Hong Kong Environmental Bureau in collaboration with
The Economic & Information Commission of
Guangdong Province

EBRERBERERECENEECEES

International Organization for Standardization (“ISO")

BIREEEAB([150])

HEBRRREEEK®)

Global Organic Textile 5.0 (certified for yarns and fabrics)
EHERGEREES.(HRHRE)

Global Recycled Standard 4.0 (certified for fabrics)
2 IRE AR AEL.0 (i RHFERE)

Organic Content Standard 2.0 (certified for yarns and fabrics)
HEmEREERE.0(HRROIRE)

Guangdong Province Cleaner Production Enterprise

BRABREEDRHE

Guangdong Province Texwinca High-Tech Fabric Engineering
and Technical Research Center

BRABKESEMERE TREEMHRF O

National High-Tech Enterprise

Bl R & #i i3
Hong Kong — Guangdong Cleaner Production Excellent
Partners (Manufacturing)

BEBFREEEBA A (RER)

ISO14001:2015 certificate (certified for Environmental
Management System applied to the design, development
and production of dyed knit fabric, dyed yarn, knitted
garments and related management activities)

1SO14001:2015:% & CEA RSB EHS, BY - sHElIREN
BNMEERAEENEREIH 2 RRERERARE)

athi

ISO50001:2018 certificate (Management of the purchasing,
receiving/storage, processing and transformation,
distribution and consumption of energy, in addition to
application of energy saving technology, in design and
manufacture of dyed knitted fabric and dyed yarn)

1SO50001:20185% & (B4 MEM MNRTMEEBRRY R EMEEIR
WREE - sl BrE o NI EE  BE CASBENEERE
BERLITHIFEF)

I1SO9001:2015 certificate (certified for Quality Management
System applied to the design, development and
production of dyed knitted fabric/dyed yarn and knitted

garments)
IS09001:2015:F & AR RN BEH, B K BRFE KR
BANLECEEEERARE)
RAERERRAE —T--RKE - HERELREE
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TEXTILE AND GARMENT MANUFACTURING OPERATION ##@8RRXEEX’E &)

(continued)

Organisation

-7

Mill Qualification Programme

THEKETE

Ministry of Industry and Information Technology of the
People’s Republic of China
FREE A RHEME T F1E 23

Testex AG, Swiss Textile Testing Institute
It ihdm Rl EE B Testex AG

TEXWINCA Holdings Limited ESG Report 2021

Achievement Award

B8R

Laboratory Certification
BEREEE

=z B8
National Green Factory

B R4 E T

Enterprise complied with “Standard Conditions of Printing
and Dyeing Industry”

FECENRATRER IR I

Standard 100 by OEKO-TEX® (certified for yarns made of
100% cotton, 100% linen, 100% (viscose) rayon & 100%
polyamide mixtures thereof as well as mixtures with
polyester, cationic-dyeable polyester, recycle polyester,
acrylic, modal and spandex (LYCRA®) white or dyed
(reactive, disperse, basic), with or without water & oil
repellent finished, partly finished with products having
biologically active properties accepted by OEKO-TEX®)
(based on material partly pre-certified according to
Standard 100 by OEKO-TEX®)

OEKO-TEX®f2X£100 (#4048 ~ ALfF ~ ARG (N4 R E100%
MRS AR EREE Fz%%’&?‘f%ﬁ‘f%* oW S
im > BEAEAEREM(LYCRA®) » AEHEECEME « 28
GRETRE)RAEME & TEBKKREHMT » BAEEE
OEKO-TEX®EZ M AEME M FMERMTWAGRNRR) (RE
OEKO-TEX®1ZXE 100914 50 0 TR B R R M EL2E)

Standard 100 by OEKO-TEX® (certified for knitted fabrics
(including French Terry & fleece) made of 100% cotton,
100% linen, 100% modal, 100% viscose(rayon) & mixtures
thereof as well as mixtures with polyester, cationic-dyeable
polyester, recycle polyester, acrylic, elastane (including
LYCRA®), white, yarn-dyed or piece-dyed (reactive, disperse
and basic dyestuffs); including melange, with or without
water & oil repellent finished, partly finished with products
having biologically active properties accepted by OEKO-
TEX®) (based on material partly pre-certified according to
Standard 100 by OEKO-TEX®)

OEKO-TEX®2XE100 (HALHR ~ AUfR - AR FAL - ARB (A
B RECEA R EBTE - R T TR - EREEE - B
i~ SR (BIELYCRA®) RS » FE ~ HRFTRCENE - 2H
MEBEFREDER & FEHEKREHMNT » BHEEE
OEKO-TEX®EZ WA VE MRS EER M T A 8% (BIEERE
T R HIRR) (RIZOEKO-TEXSIZE 100 4141 58 A EFE 5%
REMEE)



Awards and Corporate Memberships 18k 2S£

TEXTILE AND GARMENT MANUFACTURING OPERATION

(continued)

Organisation

s
Testex AG, Swiss Textile Testing Institute

The Hong Kong Council of Social Service

BEHEREHS

Organisation

H1E

Dongguan High-Tech Industry Association
Eh e EEGS
Guangdong Provincial Cleaner Production Association
EREBREEHS
Guangdong Province Textile Association
BRAGHEGE
Guangdong-Hong Kong-Macao Greater Bay Area Green
Development Alliance
EERAEEREEREE
SUPIMA

Guangdong Association of Garment and Garment
Article Industry
ERERERMITEDRS

HEBRRREEEK®)

Standard 100 by OEKO-TEX® (certified for knitted fabrics
(including French Terry & fleece) made of 100% polyester,
100% cationic-dyeable polyester, recycle polyester, 100%
polyamide and their mixtures thereof as well as mixtures
with elastane (including LYCRA®), acrylic, and cotton,
white, yarn-dyed or piece-dyed (disperse, reactive, acid,
basic and fluorescent dyestuffs) and with or without water
& oil repellent finished, partly finished with products
having biologically active properties accepted by OEKO-
TEX®) (based on material partly pre-certified according to
Standard 100 by OEKO-TEX®)

OEKO-TEX®fZ#100 (# 4l ik4m - ALRSEE T AT SRR - EIUERER
MR - MBRREBHURES K (BIELYCRA?) - EH
IRAVRA  FE - DRFTRER (D B - B - BEET
RERERRRIRE) &/ FEMHAKEHMNT - BAEEE
OEKO-TEX®#:Z M AEYEM B EERMN THEEH (BHEER
RN R ) (FRI5OEKO-TEXOZEE 100 M HI £ 5D 2 FETE 5E
REMELE)

Caring Company Logo (5 consecutive years or above)

AR RBIRRE EESFRUL)

Membership
=25

Member
g5

Vice-chairman
=4

Best Ten Member
THEEEEN

Initiator

BB ES (Y

Licensee (in purchasing, consuming or using yarn or fabric
made from American Pima cotton)

A (BE  HENEASNE S RERNVDRSALE)

Vice-chairman

RAESERRLAT —T-o-BE HEREERSE
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CASUAL APPAREL RETAILING OPERATION

Organisation

H

Employees Retraining Board

EEBEIRF

Guangdong Provincial Enterprise Confederation
BREACEHSS

Guangdong Provincial Association of Entrepreneurs
BREACERGE

Hong Kong Tourism Board

BRIERRER

Labour and Welfare Bureau of the Government of the
Hong Kong Special Administrative Region

BBBITHREBNS TRENS

Promoting Happiness Index Foundation

BREAREERES

The Hong Kong Council of Social Service

EBHERBEHS

©

S N
e
laciws CNAS
Service
LABORATORY ACCREDITA
(Registration

\TION CERTIFICATE
LoT04)

Quality Testing Laboratory of Dongguan
Texwinca Jexile & Garman Go, Lid.

-:«.mmm wth ISOAEC 17028: 2005 General
Requirements for the Competence of Testing and Calibration

SR e

FAERTE. 20206F12/19H
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KERERTEREK

Manpower Developer Award Scheme — SuperMD
(2020-2025)
AT EE — FE K #ESuperMD (2020-2025)

Credit Demonstration Enterprises in Guangdong Province

EREAETEHRE

Quality Tourism Service Scheme

— Quality Merchant (15 consecutive years)
BEHRERE

—BEHP (EE15%)
Social Capital Builder Logo Award (2020-2022)

B EARE) H12555€(2020-2022)

Happy Company 5 years+
SEPlusB L

Caring Company Logo (15 consecutive years or above)
BREBREE (EFEISFR U L)

PESHBITEEXRIATISERS
S5 EIANATIEHR

(ELE. CNASLOTO4)

TR AESNNTARLE SR

CEEFRBRAMNAHBAETLE, 523138

T 1507168 17025, 2005 {RMREAKEREHBAAER)
(OuUs-L0 (RMIEARRERHUTAN) BER, AEFOK
ERMARNRARS, T,

TR LER AR AT AT AN, MR
RERERBH.

EREW 20170213
WHME: 2023-02-12

felbERR: RIEEKEGSHIRARAT IEHHS. GR202044004356
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Managing our Environmental Impacts EE R 14 B R AE

The Group recognises the importance of greater environmental
stewardship in order to ensure the holistic and harmonious development
of our business alongside the environment and communities in which
we operate.

Fundamental to these efforts is the incorporation of technology,
provision of training and the utilization of systems that drive awareness,
efficiency and contribute to the mitigation of our overall environmental
footprint. Through our combined efforts we hope to instigate a broader
consideration and culture centered on aspects of environmental
performance relevant to each of our employees and relative to all
aspects of our businesses.

THERMAL POWER PLANT

Situated in Dongguan, a notable feature of our textile and garment
manufacturing operation is our thermal power plant. Through the
combustion of coal, this plant produces all the heat and electricity
required to meet the needs of our production processes and operational
areas in Dongguan.

During the reporting period, coal was the main basic fuel. In order to
achieve the goal of energy saving and emission reduction, the Group
has planned and started convert its boilers from using fuel as its basic
fuel to natural gas by phase. This will effectively lessen the negative
effect of production on the environment.

In 2019, a project was initiated to apply for the “natural gas
decentralized energy project” (commonly known as “coal-to-gas”) for
the renovation of thermal power plants. The project will be completed
in two phases, with the first phase commenced in March 2021.
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Managing our Environmental Impacts 2 HK fHBRIENTE

THERMAL POWER PLANT (continued)

To minimise the overall environmental impact of the thermal power
plant and increase resource efficiency, we pride ourselves on our use of
environmental and energy saving technologies.

Flue gas emitted through the smoke stacks conforms to national
and local environmental regulations and has minimal impact on the
surrounding vicinity. We employ a range of green technologies and
procedures in the power plant such as “dedusting bag filter”, “wet
flue gas desulphurisation (magnesium oxide desulfurisation) and low
nitrogen combustion” (use of wet scrubbers), and “selective non-
catalytic reduction (“SNCR")" to treat the emitted flue gas and minimise
pollution. Emissions are monitored online on a real-time basis to ensure
compliance with standards before being discharged.

Density per cubic meter of air pollutants such as NOx, SO, and smoke
and dust discharged are below 100mg, 50mg and 20mg required by
Dongguan Environmental Protection Bureau. And annual discharge of
NOx, SO, and smoke and dust are below 411 tonnes, 205 tonnes and 82
tonnes required by Dongguan Environmental Protection Bureau. The
chart below presents an aggregate total of these respective emissions
for the power plant over the course of the reporting years:

Annual Emissions
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

BB (&)
HBIMERARME U A SZWSEMBREN - GAER
HIBENWH SR ERELIZFERNE o

BEBEEFRNEREEERREHREFBANE
£ BRI ENTERERE - RMANAERKR
AT -RAIERMANER - Pl EREERR] -
DREBRAR (FLEB) MR R | (R RIRE R
2R R EEPEIR A LBIR (TSNCR ) |+ BARIEFTHER
HIBERAR AR - ERERRGERFEIZHN - UL
HRARFRFSZE -

ZRSFMMESEY  —ERREENEL LK
FHREDERRETRRRBERWI0ER » 50
mR20ER - MARLY  —HILHRREENEF
B ENREHRRBERA11HE - 2050
%820 - TREFIAEHNBEFEZSHHRIH
e

BEHNE GRRAKREE—

REERE)

mm BN

300 -
200 - -1 |
(IO0IEEE S i
0
Smoke and Dust
(Tonnes) aELn — it j
(Mg )
H 2021 H 2020
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Managing our Environmental Impacts EE R 14 B R AE

ENERGY CONSIDERATIONS IN TEXTILE AND GARMENT
MANUFACTURING

Innovation is central to our operations and encouraged at every stage
of production. We aim to embed a culture of awareness around the
need to save energy throughout our operations.

Continuing to utilize energy saving technology, we are gradually
replacing existing lighting at our offices and warehouses in Hong Kong
with LED lights. At our textile and garment manufacturing office in
Dongguan, the reduction in the number of lamps being used and the
installation of automatic controls have resulted in savings of electricity.

&

ot

A RRMEBRNER - HMTSERNE —EEER
BRENHT - RMNREREL —ERRMBMEFEHE L
FEEHRNEHIL -

BMFERRERERI - REBSHBBRARLE
RERRATRDBLEDRARE - REMBRERE
ERLE
EEEN

HAORAEAHERZEABREHRGEN

During the reporting period, new production process in dying was
implemented in order to reduce energy consumption.

At the manufacturing plants situated in Dongguan, the frequency
converter has been upgraded in order to accurately control the output
power of facilities and cut down power consumption. Upgrading of
parts and components of the air-conditioning system has improved its
operating efficiency.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and developing innovative energy-saving
production processes, we have achieved an overall saving of 4,300
tonnes of coal equivalent as compared with 2020.

RAREHE  WERTF LSEEHR TEUUREREIR
HAE -

RRENEERE - CEICREHEIERE - MR
HEFRENBEDR - L2RDHE - BBEAZE
ARBHRE  EHERGNWRRCHRES -

EMNEEBECRRE -ERENERE SRR
BEY X B R EFRE AV L EIE S o BMIBRIREE KAV 2hRE
W BIRSTERRER MG  EITERARERE R
EREHNE - FAEANSREETSESE 2%
TELE - HMETEES5H4,300M R EL
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Managing our Environmental Impacts B2 R BB N &

ENERGY CONSIDERATIONS IN TEXTILE AND GARMENT
MANUFACTURING (continued)

The textile and garment manufacturing operation in Dongguan have
been awarded the certificate of ISO50001 Energy Management Systems
in 2017. The energy management system which we have in place seeks
to guide, instruct and reward the efficient and apt use of resources.

The energy consumption at textile and garment manufacturing
operation is as follows:

R REENREREZR (&)

REMGBRAKEEERR -t FEER
ISO50001 88 R ERERFEE - RMEBETHRERE
BREHERMERBEEFAIRMIES - EERE
]gﬁ °

MR RIREEEBNEFEEENT

Total Coal Consumption Electricity Consumption
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants) (Textile and Garment Manufacturing — Hong Kong Office)

BEOHFEE (HARRREE—REEERE)

AEE (BWBREREE—BEBHAZE

300,000 - - -~ === m o 1
250,000 == = === ===~ gy - - - o - oo D00
200000 - .
300 -
150,000 ---------- MBS
. N ———_—_——ee-. e
50,000 - -------- [ B 100 ----mmmmme I ”””””””””” . ””””””
0 0
(1,000 kWh)

(Tonnes of coal equivalent) 2021 2020

(WA )

The Scope 1 and Scope 2 greenhouse gas (“GHG") emissions at textile
and garment manufacturing operation are tabled as follows. Scope 1
GHG emissions include emissions generated from thermal power plant,
motor vehicles and refrigerant, while Scope 2 GHG emissions are the
indirect emissions generated from the purchased electricity. Dongguan
manufacturing plants do not purchase electricity.

Classification of

Textile and garment
manufacturing

GHG emissions
BERBHRSE

BN RIEE BERORIR A

(1,000 FEE)

Brief description
on emission sources

BERAKEEES RN RE - REE R TR
(CEZARNEFRNT - WE—EZARBEHR
B SEREABELOEN  MRESEERE
RUMBBHFEENBERY - RELEMELRE
SRR o

GHG emissions
(Tonnes of CO, equivalent)
BMERRBHRE(WE_StRES

2021 2020

Hong Kong Scope 1 Motor vehicles 116 146
0 gE— AE
Scope 2 Purchased electricity 91 69
gHE— SMNEBED
Dongguan Scope 1 Thermal power plant, motor 646,453 583,821
e £E— vehicles and refrigerant
HER - RERELE
Scope 2 Purchased electricity - -
HE= SMNBE D

TEXWINCA Holdings Limited ESG Report 2021
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ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING

At casual apparel retailing operation, energy is mainly consumed in air-
conditioning systems and lighting systems. Statistics showed that using
highly efficient air-conditioning systems and LED lights at our retail
stores can save energy effectively. In addition, through the energy
saving design, the lighting and air conditioning systems have been
modified to facilitate the control of energy consumption and enhance
energy efficiency in our office and retail stores.

KEREFENERY S
PRARBRETERY  EREEAREBRARES
R o S ENBTEERMANTEENAEREHE
ARARLEDE R M BHLIR - ttoh - BBEALR
i WRAMZERGET T S - EERHER
HRRRERMN A ENTEEQRERNE -

RAEREARAT —T--RE HERERERE
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ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING
(continued)

Given the primary nature of electricity production in Hong Kong and
Guangzhou being through the combustion of coal, mitigating electricity
use will have a strong effect in reducing casual apparel retailing
operation’s overall greenhouse gas footprint.

The electricity consumption and GHG emissions (Scope 1 and Scope 2) at
casual apparel retailing operation are as follows:

REREZENREFRNE #F)

7

OB

t::}
2

HREEREMNBRENETREERMBER
ERENBEBORBERES %ﬁ%ﬂ’]%ﬁ—miﬁ
BENERERTE -

=

RAFRESZEXY  AEERBEREBHKE (&8

E-REE=)WT

Electricity Consumption (Casual Apparel Retailing)
AEE KBAREZE)

2,000 ----

1,000 -~~~

0

(1,000 kWh)
(1,000 FEEF)

Hong Kong
=

H 2021

Classification of

GHG emissions emission sources

Casual apparel retailing

Brief description on

Guangzhou

M

H 2020

GHG emissions
(Tonnes of CO, equivalent)

HREREZE BEREHHSE BERRIR Rt /u%*hﬁ—i#ﬁfli(ﬂ@: atmrEsE
2021 2020
Hong Kong Scope 1 Motor vehicles 102 91
=8 gE— AE
Scope 2 Purchased electricity 2,113 2,313
HE= SNBE D
Guangzhou Scope 1 Motor vehicles 200 152
EM gE— AE
Scope 2 Purchased electricity 3,085 2,778
HE= SNBE D
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Managing our Environmental Impacts EIE &K fIHREN L

OUR COMMITMENTS TO NATURAL RESOURCES
MANAGEMENT

Throughout all our operations we emphasise the need to fully utilise all
available materials and resources, reusing, reducing and where possible
recycling at all operational levels and all stages of production. We have
also made broader shifts in the utilisation of technology to increase
resource efficiency.

PROMOTING QUALITY WHILE DRIVING RESOURCE
EFFICIENCY

The Group prioritises environmental integrity and is conscious of the
role that technology plays in driving efficiency and reducing overall
waste. At our textile and garment manufacturing operation, we aim to
reuse yarn waste produced during manufacturing while continuing to

demonstrate and strive for improvements in the quality of our output.

P EREREE AR

BIRREMEEES  FNEEEEAREERR
REEMNBAEMHRER YHHER - BIORE
ATHER T ERER - BT RERRMER L
HEERE  REEFRMES -

RERERREDERME

FEBBRENTEERNEN - BRI RMNIED
MBERBOBENEEBREENAL - BHBRKKRE
EEBMS  RMNEEREAREERELNE
® AREERAY DFERRERE

During the reporting period, installation of new facilities in the spinning
frame can reduce the amount of air suction, so as to reduce the power
of the motor and the quality of the textiles.

A competent production management system oversees the entire textile
and garment manufacturing process, from the careful selection of
raw materials, production and recycling of waste at the final stages of
product development. With an aim to reduce waste, waste materials at
every stage of production can be sorted and reused.

RAREHE - AORINEHRE - PHOREE
LUZEREERDRNRAGARNRE -

BRNEEEERRERREANBRAREEBRE
HEREME  £EIERBRERBRNERER
BEY) - BBDBEY  BEERRNENTIERE
F e
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FULL UTILISATION OF RESOURCES ZHEAAER

According to the waste management system at textile and garment IREBHEBRFAREEER ZBEYEERE EEEY
manufacturing operation, the non-hazardous waste such as coal ash, ({540 : £5& « B4 - BEY - B3 RESE) 2K
carton box, fabric waste, yarn waste and scrapped iron are collected for ELERBE - Hb - BEEREAAREERTE
recycling. Among which coal ash is recycled as the raw materials for the — FIEBIRAEME c ARE  WRELEBBANEE
production of concrete brick and wallboard. The amount of coal ash YEWNT :

collected for recycling in Dongguan is as follows:

Coal Ash
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

20,000

(Tonnes) 2021 2020
(Wg)

Non-recyclable wastes such as general domestic wastes are delivered A Bl EEYEIE — MR AESTEMIR S EPINE T
to designated area as required by the local department. In 2021, the BHRZEIEEEN o R2021F » FAIEIWEEY 51,944
non-recyclable wastes were 1,944 tonnes. Wastes from our canteen Wi - KW B EFMEENEYEHERRERZRH -
is collected and stored centrally, and further processed by the local WHEMEESERIE -

neighborhood committee.

At our textile and garment manufacturing operation, we reused 1.5 million bobbins and 127,000 carton packaging
boxes in 2021.
BOGBRAREEXBN-"ZS=—FER1S588EHEUR 127,000 LK -

Characteristics of casual apparel retailing operation is high volume of {KEIREZSEEKNSILEBHEREE XEBEEY
waste packaging materials produced by suppliers, the retail stores in ¥l » EMNZEER S —FOURS1HEHKFE - Hitb
Guangzhou recycled 51 tonnes of carton boxes in 2021. Other recycling EREREHREESI1SHEREHRESBESE/EED
ventures involve transporting 18 tonnes of used carton boxes from retail ESEEEBR > AR BEREEAESBFERSEH -
stores in Hong Kong back to the warehouse for reuse while provision is

also made for the recycling of old metal furniture and computers.

The Group is actively taking measures to reduce the amount of paper usage, such as double-sided printing, waste
paper reuse and recycling. Internal memorandum and reports are circulated in e-format.

REBERBERIUR D AABNIERE  FINSEITH - BESEFNARELEY - ABESHERBEIGUBIELRNBE -

The Group has been investing resources to support the use of renewable raw materials, and the textile and garment
manufacturing operation in Dongguan has obtained Global Recycling Standard (“GRS") certification. The Group
provides customers with and promotes a series of products made of fabrics with renewable raw materials, thereby
increasing the overall recycling rate of textile resources.

AEE-ERHERXBFIBERMNER  RRENGAREREEXKSEE2REWEE (GRS )RR - AEE@E
FR# - EE-RITBERIERNER  RMRAZBGHALERNEHAE -
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FULL UTILISATION RESOURCES (continued)

At textile and garment manufacturing operation, we are committed
to reducing the use of packaging materials through improvements
in packaging process and taking reasonable measures. This not only
complies with the concept of environmental sustainability, but also
reduces the cost of business. The amount of base paper and plastic raw
materials used in packaging are as follows:

Base Paper in Packaging
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

BEARR HBREKEE RZEERE)

ZEFMNAER®E)

RGBREREELS  BENREEIBNRNS
B RERDROBEMRNER - LTRSS
BRTZEES  FRAREEERA - AR
HREREBRNBENT

Plastic Raw Materials in Packaging
(Textile and Garment Manufacturing—- Dongguan Manufacturing Plants)

BERAEBRE GBREKEE -REEERE)

1,600 < - 1,600 -
1,200 - g B 1,200 -
800 ... |l B 800 - -
400 -------—-—- NN . 400 - -
0 0
(Tonnes) 2021 2020 (Tonnes)
) ()

The Group is also committed to reducing the use of plastic and paper
shopping bags at our retail stores. The consumption of plastic and paper
shopping bags at casual apparel retailing operation is as follows:

BRBIR (KEREZTE — 58

2021 2020

FEBERBHIREEERDERAEBRARBEY
R-NAREZEXREBRARBYREREN
T

Paper and Plastic Shopping Bags
(Causal Apparel Retailing — Guangzhou)

AHERERBIR (KEREZE—EMN)

200 - - - m oo 200 - === o oo
T00 ~ - 100 ==~~~ oo
0 — I 0 J . -
(Tonnes) 2021 2020 (Tonnes) Paper Shopping Bags Plastic Shopping Bags
(W) (W) REEAR BRI
W 2021 W 2020

Casual apparel stores in Guangzhou actively encourage customers to use
less shopping bags, and take initiative to reduce the number of stores
that distribute shopping bags.

Our casual apparel stores in Hong Kong comply strictly with the
Environmental Levy Scheme on Plastic Shopping Bags. We encourage
our customers to reduce the usage of plastic bags. To further promote
the reduction of plastic shopping bags, we did provide shopping offers
to those who brought their own bags. In addition, plastic shopping
bags used by our retail stores are made of biodegradable plastics, in an
effort to mitigate environment impact.

EMNAEREZEEERSBRED AEYER X
BRAIRBBYREHEE -

ERRRREZEERRETERBYRBREBG
SRSERESREREYR  YRERMUBYNES
TREBYRNEE - Rtz - TEENEREY
RYFRATRBRD BNERELE - BUREEIRIEN

2
RAEREARAT —T--RE HERERERE
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TECHNOLOGY AS A TOOL IN WASTE REDUCTION
Compared with traditional dyeing machines, the use of new dyeing
machine at our textile and garment manufacturing operation
has substantially improved the first time success rate of our fabric
dyeing processes while reducing the production of any substandard
merchandise and the need for product repair. This technology saves
over 50% of water, 30% of chemicals, 10% of dyes. During the
reporting period, a new production process that can process multiple
functional additives at the same time was applied in the finalizing
cycles. This new production process has greatly reduced the number
of product finalizations, improved product quality and efficiency, and
ultimately reduced energy consumption during the finalizing cycles.

REEABEIA
REBREREEER - FAFTHLERBRAKEH
AMBENE-RIENE  RABRIPEEREER
FPEREBENEE - kR ERLEREHER
B50% 7K ~ 30% b 2R K 10%FHE o RAIREH
B AEREFHERFAIE  WLlERRESZE
ThEERNEIRELE - W TERBRIEREIRRE > =27
ERNRERVE  REERLERBRELENER
HEE o

Handheld devices have been used at all our warehouses to create a paperless system for stock keeping.

EMAENAECRAEMFREEE  AFEEERVERRR

Hazardous wastes are clearly labelled, categorized and stored under the
requirements of the local laws and regulations. These wastes are stored
in specified location and delivered to qualified units recognised by the
government for processing.

Illustrated below is the total production of hazardous waste at our
textile and garment manufacturing operation in Dongguan. This year,
the total hazardous waste increased due to the regular replacement of
forklift batteries.

o DERRET ZERUERRBENERELE
BRI NEEEEMETRE -

TRENEMRE=HEREREEEREENEEE

B e

Total Hazardous Waste
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

EEBEYEE BREE REEERE)

80
60 - .
40 --------- -
20 -
0
(Tonnes) . 2021

()
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TECHNOLOGY AS A TOOL IN WASTE REDUCTION (continued) R ERBET R (#)

In managing the treatment of sewage at our factories, online detection AZBEEENISKEE  HEEEREBERTE UL
devices has been installed to facilitate real time monitoring of the (FERFEIREIEAIE -
treatment process.

Wastewater treated and discharged at our sewage treatment centre  RFIFFELTKEEPNERZHBNEKEFTEER
meets all the emission standards of the country, province and city. R BRTHEEHERELE -

Illustrated below is the total water discharged and total treated water  TREJIKPIRREHE R RICEEETERHERUKE
at our textile and garment manufacturing operation in Dongguan EREEKEE -
operations.

Total Water Discharged Total Treated Water by Sewage Treatment Centre
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants) (Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

BRKBE (BRRRREE R=EERE) BREEPLEEKAE (HEBREKEERELEERE)

16 16~

L. T4 o

12 12

o [ T
- [ . e
- —— - [ S
R R N e
> E A .
0 0

(M\H(l%n;;b};ﬁzlge(res) H 2021 (M‘H(lg‘;;;;cﬁge‘m) B 2021
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MITIGATING OUR WATER FOOTPRINT

Given the nature of textile and garment manufacturing operation,
water is a paramount resource in the running of our operations and
production of our textiles. Obtained from the Dongjiang River, we
prioritise the effective management of this resource, taking every
precaution to ensure that water is both utilised and reused efficiently.
We currently reuse more than 65% of water.

Through the effective utilisation of energy and water saving
techniques such as improved dyeing processes, collection and recycling
technologies, we aim to maximise our water utilisation efficiency and
reduce wastage.

At our textile and garment manufacturing offices, all water from wash
basins used for the washing of hands is reused in the flushing of toilets.
Water saving technology in the dyeing process is utilised to reuse light-
coloured water and recycle cooling and condensing hot water from the
dyeing container in the factory. This results in an annual saving of over
3,106,000 cubic metres of water.

R B AR R ED

ERGRRAREEEFOML  ARRMEERS
MREENEEER - BRIV - RFKARKA
BERERHREN - RRAAREGBEARRAER
MRAREARER - B AR A65% M Eigk o

HAFIEB A BUE M RER & 8B (5 AR R YR
BEF WERERBARN)  BEEAREES
KRR REY ©

ERMNHERRREERAE > fIERBEFEA
EFHIKHEBEHRRIK o 20525 H ARSI
REABREGMNK  WERERREMERIE
BRREEK - Bt SFEEBE3,106,0003 53K
K o

Water Obtained and Water Reuse
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

HAEBREAKE HARRKEE REEERE)

(Million Cubic Metres)
(BB FK)

Water Obtained
BUkE

H 2021

Water Reuse
ERAKE
H 2020
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OUR EFFORTS AT ENVIRONMENTAL STEWARDSHIP

Both our textile and garment manufacturing and casual apparel
retailing operations seek to align and work toward environmental
best practice. This involves giving careful consideration to various
operational aspects and activities within our value chain to minimize
any environmental impact.

RREEETHENSED
BMMABRRREERARRETEEE —HER
HERSNREER  URERMAEEEANNZEZE
FEMEEFHEEEZRE  REHRENTE -

The textile and garment manufacturing operation in Dongguan has been awarded the certificate of 1SO14001
Environmental Management Systems since 2014. The Environmental Management Systems ensured that the

environmental impacts have been measured and improved.

REREWHBREREEEEEH - - NFEERER 15014001 REEERAERE - ZRETHEBABRRERENTESIIE

MR o

According to our “Occupational Disease and Hazards Prevention
Scheme”, all prohibited substances with possible negative environmental
impacts listed within national legislation are forbidden within our textile
and garment manufacturing operation. Our internal guides also specify
requirements for the proper procurement, storage and handling of
substances, chemicals, merchandise as well as any other materials used in
our textile and garment manufacturing operation. This is with the end
goal of reducing the overall environmental impact. Particular attention is
paid to the use of organic cotton yarn in both workshop areas and within
manufacturing processes.

All our suppliers are explicitly prohibited from using materials
containing restricted substances and suppliers are required to sign our
“Restricted Substances List Compliance Declaration”. Spot checks are
frequently carried out at regular intervals to ensure compliance with
the Group's code and product safety.

RERMNMBEEERERAAIRAR] RMEE
AR RRE EEB P EAB AT ARSINFAE
AREHIRIER AEZENEAYE - BRAWNENE
SITHEERE - BREREEYE - t2H - BRK
TR ARG B R RREEEBNIRIFIRRE o
LB ERMEBOERRELENGLER - &M
RIS EREEREERRNERBYNER -

EMAXEILREHERERSEERNENTH
HERLXBAFBRMNZADERRS | R
FETERRE - URRTESAEENTARERDN
ZEM e

The Company scored 91 out of 100 for its textile and garment manufacturing operation based on “Higg Index” of
2020, a sustainable measurement tool released by Sustainable Apparel Coalition (“SAC"). The score was granted by an
independent third party assessor after audit, and was higher than the industry average.
RRBNHBREREEFBR -2 F M A 5E 3R R AREER ([ SAC) WA RAIE T B ([Higg Index ) Hi§912 (B4
100 DAMD) D HABVE=AERENFHERRLY - RBEHASIRNIREEXBNTEEE

SAC, an organisation established by brands, retailers, manufacturers, government and non-governmental organizations
and industry experts, represents more than one-third of the global market share in apparel and footwear industry.
Higg Index is a set of self assessment tools developed by SAC to evaluate each chain (from raw materials to the end
of product life cycle) in the manufacture of apparel and footwear from the perspectives of environment, social, and
labour welfare, so as to determine whether an enterprise complies with the principle of sustainable development.

SAC Z—Ef MR - TEH - 8UER - BUFTFBRESURITESERAERNEE  ARFL2RBB=5 2 —HRIEMESR
M35 ° Higg Index & —EH SAC #EH B R TEES] - RR - R IEANLTE > B2RBENEFEERE DS EREG(H
ERNEMBBFERIEEGARLER) EERBEREHSIHERRENRE -

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES

Within both our textile and garment manufacturing and casual
apparel retail operations, we seek to foster a culture of environmental
consideration at each stage of our operations. This involves a greater
examination of the environmental impacts relative to each operational
stages and responses or solutions to mitigate each effect.

TREERR THRREE

HERAREERKBREZEEXBS  RMAZNE
EEEEERBRIERRZEBNL - HEEERR
NREFERBESRFENHRIEATE - 1L
RERRENRE -
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ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

The following table provides a more detailed analysis of various

environmental impacts at operational stages and actions taken to

reduce such effects.

Significant Environmental Impact/Issues

EXRBRVE =4

TEEERERTHNREZE(®)
TRIEHFLERRT  SEBSYERFLEEY

EFRERETRINES MDA

Actions taken

FRERERAT &

Product Design

(=
EmRE

Procurement

BRES

Cotton Spinning/
Fabric Knitting
EE Iy i

Yarn/Fabric Dyeing

Fabric Finishing
Ao

Raw materials of synthetic polymer fibers are
derived from petroleum by-products.

The production process will consume natural
resources and emit GHG.

NERSWHERNFERE R HEIER

LEBEMEERARER - YHBBERE -

Coal which is high in sulphur content will
produce a higher amount of sulphur dioxide
when combusted.

EMESHNERENRERELERZN =81
ﬁﬁo

Cotton dust is a common by-product from this
process.

REAWBRENEREER

Use of chemicals.

EERHEM o

Smoke is often produced from the stenter
required in this operation.

IFAENERERSEERE -

TEXWINCA Holdings Limited ESG Report 2021

The casual apparel retailing operation has
actively introduced an advanced eco-cotton
as a filler for its quilted jacket. Eco-cotton is a
renewable raw material, which when compared
to synthetic polymer fibers reduces energy
consumption and GHG emissions during the
production process.
AREREZEXBEBBEIATENRRBIESH
RENERTY - BRBEATHERR  BAERS
NEERDEEBRENEREERAERBHR
2o

Specified contractually, we will not accept
coal with a sulphur content higher than 0.6%
weight.

Automated monitoring systems have been
installed in the thermal power plant to ensure
that the flue gas emitted meets emission
standards.

BPRELPRIH > TSRS ESMESH 0.6%
BENHER -

HRERCZEADEIERS  UBRRER RS
HERURZE ©

Filters are in place to trap and collect unwanted
cotton dust.

Both the temperature and humidity are also
controlled at the factory and this aids dust
suppression.

B2 #iBERUERR WESHRVIRE

EHBEANNRERRE - BEMHIRE

The 1ISO14001 Environmental Management
System is also strictly followed as regards to the
management of chemicals in the workshop area.

RS BRI EAISOT1400 1 REERARFGHEET
{ESFT{EE2 m=FAl o

Air-purifying equipment has been installed to

ensure sound air quality.
EREERFRE  UBRRRFNEREE -
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ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

Significant Environmental Impact/Issues

EXREZE B

TREERBRTHREZE (#)

Actions taken

FrERERAT B

Water Discharge
IRBER

Product
Transportation
EEEY

Product Sales

HEEM

Waste/Machine/

Equipment Disposal

RERY, B

=t

Wastewater arising from manufacturing and
daily use.

EERBEEEEEREEK

Products are transported from suppliers
overland by truck to warehouses in Hong
Kong contributing to casual apparel retailing
operation’s GHG footprint in the process.

EmQERUEERHENELAEEENER -
BRI MAEREZEEKHAZRE R
Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.
SHEEmMATANERBR KR BERITHIRITIEMN:
48

&

The leakage of waste oil from machinery and
chemical waste from containers and light
tubes may negatively affect the quality of the
surrounding environment.

HIR2RH M AR BB NEE RN CEEY
AR ERRENEREREETE -

Wastewater is collected and channelled to
treatment tanks where a series of biological
contact oxidation processes take place. Testing
and monitoring are conducted at regular intervals
daily to ensure the waste water discharged
complies with national and regional standards.
BEKR R ZE NS EIT EIEBELIRE - /T
REBUKEFESEARMFRE - §RERETH
AMESE o

Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the number
of products delivered and trucks required.
ERERBNMERS - RREEIPIB DR
BRER  BEXERMRAEEENHE -
Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic bags
and packaging to reduce environmental impact.
PRRI AR 3 2 B SE S A AR € R LA ] A WD P 2 9 W et 6
ENEBRKREESR  WHDHERBENTE -

We strictly follow 1SO14001 Environmental
Management System guidelines for the proper
management, collection and disposal of waste
oil and waste.

Used chemical containers will be treated by
qualified units.

B EEISO14001RIREERAIESIFNE
BEEEE WEREBEEHMMEY -

SRR RARREEEMRE -
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RESPONSE TO CLIMATE CHANGE

The Group understands that a global transition to a low-carbon
economy is necessary to combat climate change and achieve a more
sustainable future.

To achieve emission reductions, the Group has converted boilers
situated in Dongguan from use coal as the basic fuel to use natural gas as
the basic fuel, thereby effectively reducing the negative environmental
impact of production.

Our emissions reduction goals not only comply with national and local
environmental authorities’ regulations, but also strive to minimize the
impact on neighboring regions.

To achieve awareness of the environment and social impact of food
waste, manufacturing plants situated in Dongguan has promote the
importance of reducing food waste with “Clean Plate Campaign” at our
canteen.

The below pictures show the activities of the “clean plate campaign”:

P SRR Z L
AEEBRE - AT EURIRECNERETHED
KA BRBABERAEEBIE -

BTEREH  FAEBECHURREHUERSER
BB IBERE R IR AR BERIRE - A
HOEEHREEENEETE

EMEHEEETEE TR R EIRREFIAER -
MEER I BEIIENTERERRK -

ATREBRVRBHRENGCESHENIE  REN
SEREARERR T ARITEH Y SERLR
WRENEEN -

LUT =BT REE 2@ A
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WORKING CONDITIONS AND LABOUR STANDARDS

Our people lie at the core of our business operations and form the very
foundation of our success and development. As an organisation we aim
to prioritise the well-being of all of our employees and strive to move
ever forward, progressing and developing together.

Essential to this is the creation of an optimal workspace environment
where our employees are able to work together harmoniously, free
from any form of discrimination or harassment. Our commitments
to upholding these principles are reiterated within our management
measures, and recruitment and promotion practices throughout all our
operations. We endeavour to safeguard diversity and uphold principles
of fairness while preserving the rights of our employees, regardless of
race, social class, age, nationality, religion, disability, gender or sexual
orientation.

As a Group we strive to create a positive work-life balance that
provides reasonable working hours and rest periods applicable to all
our employees. Specific to our textile and garment manufacturing
operation, employees are offered a range of allowances and bonuses
such as compensation for working in high temperature environments,
night shift allowance as well as performance and end of year bonuses.

All our human resources policies are structured to adhere to legislation
within the employment ordinance in Hong Kong and respective labour
laws in the mainland China.

THERERETER
AMHETHRMEBEEORE - FHRMRDR
BROET - fFR— MRS RMEEHRMHEETH
BUMRER  SRHEETHFEMN  ESHR
o

ETFERN-RAEERETHRE  £EESNEER
AR BRERBE T MEEE - RIOFEEBHH
B BEREFEHER T RMBTZERAME
o HMORRES T RBREXFRE - BERE
BRMESHER - THER TS - FiR
o OREO RE - MRISMEEE -

fER—EEERMB DR THEEETE  SFK
FERERHSEITHEFERMSFR - BB
BRRREEEBNS - BEUEATEMNEMRIE
AL BlINERERET TENEE  RIDZEMRRR
FRIEA -

EMABEANERBRNEZBEBRISETE RS X
Pk B KRR RV ABBA S A ©
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Our People and Safety HFINWEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) =~ TAEIRIE R 55 TXH| ()

Fostering a Positive Work-Life Balance

SRS TR AR T

Our employees frequently come together to enjoy a number of cultural and sporting activities, promoting a sense of
team and collaborative spirit at our corporation. Both labour unions and the corporate cultural affairs committee of
our textile and garment manufacturing operation lead and deliver various cultural activities across company levels.
BEMNESTKER  HEREXCHNRE TS  REeXPHEEBBNSERE - AMEARRKEEEBN ISR AR D
Xt ZEEH RN RATRBRNWEESHZELES -

Every month the textile and garment manufacturing operation organizes a party our all the employees to celebrate
their birthday. During the COVID-19 pandemic, the party was cancelled for the containment of the risk of spreading
the virus resulted from gathering. For gradually returning our life to normal and avoiding the risk of spreading the
virus in our community, our employees having their birthday continue to receive birthday cards and gifts from their
department heads in recognition of their contribution in the past one year.
PERRREEEESEAARMNEESRN —RABEENLER 20198 RFESRITHE » BT EANBRSTRNFBSEER
B PREMBEEWEVE - BTEEMWETEHES  REEERFSERMEBERNERR - RMEBNESEFESKREIR
B MIEBPIEE ML B RRIBY - UREMMBE—FHER -

A cultural affairs fund was also established to organise activities including tours, recreational activities and festival
gathering for staff and their family members. The Group also rolls out various sporting activities such as basketball,
table-tennis and snooker matches for the enjoyment of all staff.

EMUTRIEEBHES REIRIXBASTD  THEUEERE  REATHIRGARE - SETSSFRRZEREE
B GIMNEEIR - FERRARES  UHMBEETEE -

Organize the Chinese New year Gala: HBFEHES

. -

BB kLE!lHI
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WORKING CONDITIONS AND LABOUR STANDARDS (continued) T /ERIBRE TX#8|#)
Other Activities: HnEms -
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Our People and Safety HFINEIREZZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) ~ TEHRIE I & T % Bl (4#)
Below are the detailed breakdown of our employee by region, gender, ZEMEITHME « 43 - ERAERIRIERERNE
age group and employment type: HMoBENT

Number of Employees by Region

BB S EESAR

492

A
—
||

48,555
u Hong Kong u Guangdong Province
58 BRE

Number of Employees by Gender
BHRB S EEAR

3913 v

2020
—EEHF
25367 25,134

Male
e
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Our People and Safety HFNEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued)

THERERE TER|(#)

Number of Employees by Age Group
RERARE D ESAR

6,997

n Over 30
30B5 LA £

< 3,406

6,253

m Below 30
308 AT

Number of Employees by Employment Type

RERELEIEEAR

1,700
A

=

43,703

Full-time
e

oY

96

A
—
w

438,551

Part-time
[ | .
FRE

EXERERRAR

TEC-RE HBREREE



Our People and Safety HFINWEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) TI{EIRIBEN& T#8|#)

All employment with the Group is voluntary and the Group strictly ZAEBEREEIYBHESE  AEETFBRITERK
complies with national or local legislation and does not employ any  Eithixfl - FEEBEMET o

child labour.

Safeguarding Freedom in our Textile and Garment Manufacturing Operation

HERRREEXBRESR

Asserting our commitments to fairness, the utilisation of any form of forced labour is of utmost concern and priority
to our textile and garment manufacturing operation. Strict internal policies reflecting compliance with both local and
national regulation prevent any forms of indentured labour. This is stringently enforced within our recruitment policies
which are frequently updated to reflect any amendments or updates to relevant national or local legislation.
REERPHATHENEAR  RASEREUEMHEXEANSHE T  UIAKRMABRAKEEEFBLEESE  BE
HAFBER R REME T E 1 RESER - U EAERHRAE T - ERMWBEBERT » HMREIIT L - 058
BEH - DS EAEREERNE A GRS B o

The Group is also dedicated to ensuring that operations remain free from child labour, and is developing systems
and procedures to handle the management of such incidents. Should a child be discovered working in our premises,
he or she will immediately be transported back to his’/her hometown or place of origin. We will then file necessary
documentation with the local authorities while consulting with the child’s guardians on avenues for his or her return
to school.

AEEFBNBEREBHEBEET > YRREEFTESHNEERARER - MBEREFEATRERKMNYEARNTE K&
ABCORERBHRE N - RMEZEOEMEERISEN  BFQRENEEATZEESR -
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DEVELOPMENT AND TRAINING

Cultivating skilled employees who are capable of rising to meet the
demands of a dynamic industry is pivotal to the success of the Group.

Specific to the needs and requirements of the casual apparel retailing
operation, we offer a series of internal and external programmes to
promote the advancement of job related skills. Examples of some our
programmes initiatives involve our management trainee programme,
frontline staff induction, and training plans for all levels of frontline
staff.

BRRE
R ERTERBBBOEROKMA L RAER
PR RS -

ANENRERETEEBNTERER - HMRMHE—
F 5 AR R SMER SRR AR TAEARRA YR o FefFI—
LEZRENG FERERMNEEIRIERE AR
BT ABIEIIR S HEBARWATRE THEEHIFTE -

The Baleno Training Academy

bt Sk o

Established in 2006, The Baleno Training Academy at casual apparel retailing operation continues to provide
continuous education to our employees offering a diverse set of courses on subjects ranging from business
management to psychology. It also serves as a platform for exchange and sharing of best practices, catering to and
driving continuous development of the Group.

REREZEEBHERIFIBRN_"SEAFHRY  —ERARMNEERHSEESRE  RETES L ABHEEE
FNEERE - HFARBRAZHEEERENTE  DEHHEDAEEFERRE -

Manpower Developer

AT REE

The casual apparel retailing operation has been awarded as Manpower Developer 1st since 2010 by the Employees
Retraining Board (“ERB”), an independent statutory body established in Hong Kong, to recognise our outstanding
performance in manpower training and development. ERB has reviewed and evaluated the operation in five aspects
— Leading a Learning Culture, Resources Planning, Training and Development System, Performance Management
and Corporate Social Responsibility in manpower development. This year, the Employees Retraining Board awarded
“Super MD” to the operation in recognition of its 10 consecutive years of excellence in “Manpower Training and
Development”.

RERESEEH A - —SFREERI A DE st IR - WERERF BB EEASBEBEIE M8%  RERMAEA
FHEIRBERTFEEEERE - BEBIZINIRRESFERRRIRAER — BEEBF L - ERRE - BIRBRESR - BN
ERRAAEREEANEELSEE - AF - EEEEIE M ANEHER Super MD BREE » UIRBAERE AAEIIRER
TFEEZ10FA MR o

With the end goal of furthering the advancement of skills specific
to our textile and garment manufacturing operation, we conduct
a number of internal courses (supplemented by external courses if
necessary) covering strategic planning, team management, sales and
language skills. The Group also sponsors the cost of any workshops or
seminars that employees would like to attend in order to further their
professional development.

LUE—SRARMNBER A REEEBHRINASR
KEZ  RMUERTENAPRE(WMEFTE - @
WREEE)  EPRERRRE - BREE  HE
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Our People and Safety HFINWEIREZE

DEVELOPMENT AND TRAINING (continued)

Indoor & Outdoor Training:

A%

Vo
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Our People and Safety HFNEIREZE

DEVELOPMENT AND TRAINING (continued) B R REIE)
Fire Safety Training: ZER KR

The following charts present a detailed breakdown of development of TRERAEERESHEBIRMER  EEFER
employees’ talent and skills by employee category and gender of the ¥ fiTE&RAIFAHHE -
Group.

RESERHES  ZHEEESH RESERES  BRESTFIIEIIRH

General Middle Senior General Middle Senior General Middle Senior General Middle Senior
EEET Managers Managers LEET Managers Managers LEET Managers Managers TZEET Managers Managers
RERRIE BREE PSR R PRI R R R
Textile and Garment Manufacturing Casual Apparel Retailing Textile and Garment Manufacturing Casual Apparel Retailing
GERERERE KEREEE HERERERE ThERESE
B 2021 H 2020 B 2021 B 2020
* To prevent spread of COVID-19, training hours provided to ~ * R 195 2 SR BESEE - RUGKERESTEPREENIEI

middle managers of casual apparel retailing drop significantly. (53 - ON D2

Percentage of Employees Trained by Gender Average Training Hours per Employee by Gender
RURE S - BIESEESL RURE S - BEESTFHEIRE

Male Female Male Female Male Female Male Female
E:] “z 5 z E x E:) z
Textile and Garment Manufacturing Casual Apparel Retailing Textile and Garment Manufacturing Casual Apparel Retailing
GERERERE AHRETE HERARERE HHRETE
B 2021 H 2020 B 2021 H 2020
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Our People and Safety HFINWEIREZE

HEALTH AND SAFETY

Safety is a core tenet of our operations and embedded into the very
fabric of the way in which we do business. The health and safety of
our employees as well as all those within reach of our operations is of
utmost concern to us.

Within our textile and garment manufacturing operation, we ensure
that all our production and manufacturing sites are in full compliance
with I1ISO 14001 requirements for Environmental Management Systems.
Our commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Disease and
Hazards Prevention Scheme”, that are tailor made to the requirements
of actual production conditions at our operation. The concept of
safety has also been brought to a person level, having a bearing on
managerial performance and bonuses.

Inspections are frequently carried out, guided by a series of assessment
forms while production checks are organised at production/
manufacturing sites and at company level on a monthly and quarterly
basis respectively. Should, the need arise for medical care, we have
ensured all our employees are provided with both medical and hospital
insurance. We also partner with healthcare companies, conducting
health related seminars, and organising dental and health checks,
which we have extended to family members of staff at a discounted
rate. For all staff that are exposed to occupational hazards, free annual
occupational disease check-ups are provided. In 2021, more than 1,055
people have already undertaken the checks.

Facing the COVID-19 pandemic, we sanitised at our offices, dormitories
production/manufacturing sites and retail shops to ensure employees
and customer safety. We have reminded our staff to wear proper masks,
wash their hands regularly, reduce gathering, seek medical advice and
exercise more regularly.

For ease of convenience, we arrange for medical personnel to visit
the textile manufacturing site to administer the COVID-19 pneumonia
vaccine according to employees’ wishes.

RERZE

Z2RRMEBORORE  HHNBERRMN0E
FRER - RMNEEURAEEHBRORERE
EEEYRRMRBSIHSEE -

EHBREREEELS  RABRRIEEEREE
it ZE2EEEISO 14001 MIREESERERRTE - HA
WA R EBEREER AT ERAR IR
BYBERERZRER  ZSEREREXTNE
BEERBREMESH - LEWELSRTREA
B BEENRRARICAZHTE -

BAKEETRE R RIINTEREMET £
ERBEATEANEERES IS ARESET—
Ko MEREBERREE  RMBRRAERMANES
BEERARAR - RATERBATEE  #E1TH
REEENFNE  URTIREIERE  ZZ58
BERETERZEIXBIAUZEEENN - HRE
BERERENAEETL  tFASEIRENEER
(T -RIZE-—F B EHIB1,055AEF
B o

HE2019BMEEART » BRPERLIE - BE
£E/RESMATEEET TES  URREIN
BEENZE -HMCLREEIMBSENOE - E
H%EF - RO BE SREERENZMES -

AHEET -  RPRBEINERE  RHFBHKAEE
HEREIRSE B I EM AR o

A number of committees have been established to both oversee and develop health and safety related initiatives

specific to operations.

EMERIEEESS @ UEERBRHHEENRERZZHERR -

The Occupational Health Management Team have been tasked with the set-up of an “Occupational Health and

Hazards Management System", overseeing the implementation of the contents of the guide throughout the textile

and garment manufacturing operation.

BEREIFERNMIAEHNE BXZEEZEEHE | EREEAGBRRREEXBRIITESIRTHNER °

The Safety Production Management Committee at textile and garment manufacturing operation was also able to

set up the establishment of a safety manufacturing production structure. This structure provided guidelines, a set of

related goals, production requirements and management methods to ensure safety throughout our operations.

HRERRREEERBNR2EEEEZE S A
BibEs o URARRMBEXRTENZZ -
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Our People and Safety HFNEIREZE

HEALTH AND SAFETY (continued) RERZZE)

Putting our ideals into practice within our casual apparel retailing RS ESRARBRRTEXBENEL+  BRET
operation we follow the 55 Retail Store Requirements: Structurise, =& L&A HA# - BEE - HER - BRERE
Systematise, Sanitise, Standardise and Self-discipline. This approach Bi# - RAPNRBUL T AEBRERBENRSE
commits our organisation to the highest ideals of efficiency and 2o AthFEEBEEFIESRHERELZRIFR
hygiene. Other practices of concern at our retail stores involve the 8 URARHRFLZERETIRE -
establishment of forklift safety practices to ensure the safe operation of

machines and the security of staff.

The past three years (including the reporting period), there were no fatalities in any of our operations.

BEZF(BEREHE)  BEAM-EHIFHRBGES o
There were no lost days due to injury in Hong Kong. Reported lost days due to work related injuries amounted to a

total of 108 days in Dongguan.
EBREEATEMBATER - REE2HRNE TEMBARNETHEBEA108H.

Distributing face mask to our employee: IRBEOSHARMET :

. Y

BAESEMAMAT —T- W5 HEREANS @



Our People and Safety HFINEIREZZE

HEALTH AND SAFETY (continued) REEZ 2 (#)
Site for COVID-19 vaccination: (continued) 19 EBRBERERBRE | (4

-HEES X

DENRER DR |

CawnSGTeREas EME

sIHenEEEN—fRoR |
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B W30
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BB 8 fodi

Health Talk:
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Our Customer and Value Chain EF BB

SUPPLY CHAIN MANAGEMENT

Effective supply chain management can have implications on cost and
quality, and it serves to mitigate social or environmental risks that an
organization may face. Given the diverse nature of suppliers present
within our textile and garment manufacturing operation, this is of
particular relevance to our operations. We therefore endeavour to
pay due consideration to our supply chain, seeking to form a deeper
connection with all those with whom we work. Our suppliers are
expected to adhere to our high standards, demonstrating continuous
development in a variety of operational, economic, social and
environmental areas.

To ensure the smooth operation of the key processes, the Group adopts
systematic management measures to meet the requirements of the
processes and provide effective execution. To ensure the efficiency
of procurement process, the Group has set up the “Supplier Quality
Management Procedures”.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated on
production management flow. Existing suppliers are then engaged on
a bi-annual basis where they are required to conform with our Code of
Conduct regarding anti-corruption and bribery while also declaring any
conflicts of interest.

Necessary due diligence is also performed where required, with site
visits and verification of products or services arranged to ensure that
suppliers conform to the Group’s high standards.
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Social and Environmental Considerations at the Textile and Garment Manufacturing Operation

HEREREERENTEERREEZE

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these aspects,
we have agreements with our suppliers on environmental and social affairs associated with the manufacturing of
products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a “Stakeholder
Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be conducted if
necessary.

AHREEEENREREERABARSEINGASLTENEE  RMACEEEEREREEREENBREREEBETT LG
& RERMN L EEERESF | TEHENTES O F7EREALZX |- EARER  AMSHRERTERTET
BHAREE o

The Group requires suppliers to sign its “Restricted Substances List Compliance Declaration”, “Social Accountability
Declaration” and "Environmental Management Agreement”. We will give preferential consideration to an
organization that is in possession of ISO 14001 certified Environmental Management system ~ 1ISO 9001 certified Quality
Management System and certified Social Accountability 8000 International Standard. Our responsible departments also
closely monitor suppliers at regular intervals to ensure compliance with social and environmental standards.
REBERPEDRZZAYERZZ | [HEELFAAZ IRIBREEEHE | - BMBELEZEERISO14001 REERERR
&~ 1SO9001EEEEEAZH - RS HEZRAE(SA8000) REMNKE - RMMASTHPINS ERZ T ERMEER - URRHE
BB RIRBEE -
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Our Customer and Value Chain ZF N EE#E

PRODUCT RESPONSIBILITY

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and procedures
to ensure compliance with both local and international specifications.

Data Privacy is one such arena in which we comply with all relevant
legislation governing both our textile and garment manufacturing
and casual apparel retailing operations. Similar consideration is paid
with the advertising of products where our entire retail advertising
and promotion efforts are cross checked to ensure that they accurately
portray product descriptions. We work to ensure that our customers are
able to make the most informed decisions on their purchases.

Protecting intellectual property rights is a priority to our organisation
which has in place dedicated management systems related to the
handling of patents and intellectual property. Systems are in place
to specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists. Besides, we have a professional legal team to
actively protect our intellectual property rights from infringement.
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Ensure the Highest Quality with our Textiles and Garment

BERRMANGERERREE L5

To ensure that quality is a major factor at each stage of our operations, each department is tasked with achieving their
own quality based targets devised in consideration of both the industry and market standards. Records are kept at
every stage to ensure both the efficiency and maintenance of product criterion.

AEGREEREMRURERE  SHMTAZIEBINRERRE -
ik - URRERSESUENER

ZEBERNSETHER T SREMHE - SEMKRIR

Before our products are dispatched, they are subject to our internal quality control standards. We also take the added

initiative on following up on every purchase with our clients to ensure that products were inspected before delivery.

Should there be any issue with our merchandise, products will be subject to review and procedures initiated on both

due compensation and recall.

RRMGAT  RMNERERS ABREEREENE - EMNTRNEIMNERRERTFHNE—HRE  UMBRREMNRIVAILEZ
EZRE - MR EMNEREEANEE  EnSESIRERFERMBERKERERS
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Our Customer and Value Chain EF BB

PRODUCT RESPONSIBILITY (continued)

The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation provided us with a score of 98 out of 100, above the
industry norm for the textile and garment manufacturing operation.

The textile and garment manufacturing operation in Dongguan has
been awarded the certificate of ISO 9001 Quality Management Systems
since 2015. We apply the system’s quality management methodology
and measures, through receiving customer feedback and strengthening
the external market research, customer and market needs are identified
accurately. We then ensure that the products can meet customers’
quality requirements, and we further strive to exceed their expectations
in order to build up the Company’s brand.
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Our Customer and Value Chain ZF N EE#E

PRODUCT RESPONSIBILITY (continued)

Meanwhile, risk management system was introduced in product design
and development of textile and garment manufacturing operation.
Technical information and risk control experience are gained in the
process of new product development, so that we can meet the quality
requirements in the mass production and reduce the risk of secondary
product recovery, therefore, it effectively improves our production
efficiency.

8 development cent

We are proud that we did not recall any products due to any major
safety and health reasons and we have had zero complaints over the
previous reporting year in regard to the quality of our textile and
garment products. If however a complaint should arise, the Company
will immediately assess the complaint and conduct an internal
investigation into the matter. Notaries will be involved to investigate
the reasons for the complaint and identify the source of the issue.

At the casual apparel retailing operation, complaints are generally
categorised into the types of accidents, product quality, purchase
processes, and services. A sound complaint handling system is in place
with training provided to employees in order to ensure effective and
speedy complaint resolution.

At casual apparel retailing operation, 339 complaints were received
from consumers regarding product quality (63 complaints) and
services (276 complaints). The Group made every effort to promptly
and fairly investigate and resolve all disputes and complaints lodged
by its consumers. Receiving suggestions from our consumers through
the hotline and email and collecting consumer satisfaction survey, we
treasure every comment from our customers and strive to minimise the
number of customer complaints.

TEXWINCA Holdings Limited ESG Report 2021
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Our Customer and Value Chain EF BB

STANDARDS OF CONDUCT

All of our operations comply with local and national legislation on
standards of conduct, such as with the Prevention of Bribery Ordinance
in Hong Kong and relevant legislation on anti-corruption and bribery in
mainland China.

The Group’s employee guidelines clearly define the obligations of
employee with regard to anti-corruption, anti-bribery and conflicts of
interest. Our employees should follow the requirements.

From time to time, the Group conducts internal promotion of the
relevant law and knowledge and organize directors and employees to
study the national anti-corruption laws and regulations and Company'’s
anti-corruption policy.

Employees who engage in business operations and represent the
Company's professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited. To ensure
that our staff comply with the requirements imposed and uphold
high ethical standards, the relevant staff are required to submit their
declaration immediately if there are any potential conflict of interest.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and without
fear of reprisal or victimisation. The policy is available on the website of
the Company.
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Our Community M E

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a number
of community partners, we can have a tremendous impact on the
sustainable development and vitality of the communities in which we
operate.

Corporate social responsibility via staff volunteerism, philanthropy
and community service is central to our core values and is ingrained
in the DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus - the Group's philanthropy is focused on five core areas:

o Environmental Protection
o Poverty Alleviation

o Caring of Elderly

o Community Development
o Education

During the year, some of the activities/organisations the Group
participated in/donated or sponsored to were:

(1
(2
3)
@
(5

World Wide Fund For Nature Hong Kong;

The Community Chest of Hong Kong “Love Teeth Day”;
Evangelical Lutheran Church Social Service — Hong Kong;

The Hong Kong Council of Social Service “Caring Company”;
Ocean Park Conservation Foundation Hong Kong “Run for
Survival 2020"; and

(6) Hong Kong Red Cross “Red Twinkle Star Campaign 2020-2021".
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The Group’s Community Involvement in 2021 and 2020

Our Community ¥+ E

AEER-ZE-—R_Z_ZFENHESH

Focus Area Resources Contributed
BEHEE BEER
2021 2020
—E-—F —ECEH
Funding HK$ Other Hours Funding HK$
&E&(ERx) Hit AN &£ ()
Environmental Protection 22,004 9,000 discount 1 63,648
coupons
RIBRE 9,0005REH %
Poverty Alleviation 5,897 — — 125,347
®E
Caring of Elderly 284,516 — — 255,003
BiERE
Community Development 2,075,413 — 16 612,893
HEHE
Education 77,545 5,000 discount — 79,573
coupons
HE 5,0005REE %
Total: 2,465,375 14,000 discount 17 1,136,464
coupons
#BEr: 14,0005 B E 35
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Our Community M E

Case Study: Green Low Carbon Day
BRHE : BBEHRA

The Community Chest of Hong Kong supports “Green Related Projects” provided by social welfare member agencies.
The funds raised through Green Low Carbon Day will be designed to support these member agencies in providing
food rescue and assistance, promoting culture of food cherishing, redistribution of community resources, urban green
and organic farm programs, aim at promoting public awareness and understanding of sustainable development while
helping those in need. The activity was held on 28 and 29 June 2020, participants who donated the designated amount
could receive a Green Low Carbon Day commemorative ticket. The activity encouraged participants to use public
transportation, so as to implement environmental protection concept in every detail of life, and live a greener life.

A@mEERA [RARMEEER | NSRS EHE - KeBRBMSENERANED S ERBRUERYEI W R EBIF
2 EEERXE - HBHEEREAR ASRERRREASTIEER @ BEARUHERRUSNAR  BRREE
BEZEATREBINEY - ZDEHR_Z=TFAATNARSTABET  ABRREESENSI U L2 ME - Y AR
FEERBLSERZIEK - EFHENFEFASMERKARLRBILR  KRFVSEREBEEZASTH  EREEEE -

Case Study: Social Capital Builder Awards
BRHRE  LEELFHER

Social capital helps building Hong Kong into a caring society of mutual trust and solidarity, and enhances mutual
support among individuals, families and organisations so that our community can grow from strength to strength.

HEEAEHEBEY —EEFEEY BERZBABROLE  BEA RERABERSE - tEEDSUSERA -

To accord recognition to enterprises/organisations which have contributed to the development of social capital in
Hong Kong, the Community Investment and Inclusion Fund (“CIIF”) of the Labour and Welfare Bureau has organised
the biennial Social Capital Builder Awards since 2012. The Awards provide an opportunity for various sectors of the
community to witness and share the achievements in building social capital in Hong Kong. The casual apparel retail
operation was awarded the 2020-2022 Social Capital Builder Logo Awards.
RTIRBRETHEBHEELNVRAERMNEE HME SIREANBLERERZESC(EL NH-S——FEEHW
FENHEEARFHHR |FHTE  BHEEALERERIZEBELLTELNAR - KERESZEXBAFERR
[2020-20224t S EAE) HIFFEER | o

CIIF assesses the achievements made by applicants from six social capital dimensions including social network, mutual
assistance and benefit, social cohesion and inclusion, information and communication, social participation as well as
trust and solidarity.

EERANESGBIMEEMEVNESTEARR  SREENE  EPREE - t2RBAES - ERFAEE HS2HRE
EFEL ©

Over the past decade, the Group contacted charity and social organizations regularly, established close relationship
with them and actively expanded its social network. It also actively stimulated the youngsters’ interests in entering
into the society and helped them acquire necessary skills. Meanwhile, it attached great importance to environment
protection, sustainable development and caring for employees and community. Looking forward, we will continue
to promote and practice the principle of caring for society, and to bring about positive impacts on the society by
leveraging our resources and strengths.

BETER  ARECHEBRZEREEREER  EUBERNEE  RERTESHEK  LHEBRED - BEFEAHRALS
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Our Community ¥+ E

The Group has once again been named as a Caring Company by The
Hong Kong Council of Social Service in recognition of its contributions
to building a cohesive society, and inspiring corporate social
responsibility by caring for the community, our employees and the
environment.

Ultimately our community programmes support our efforts in creating a
sustainable and cohesive society in areas that make the best use of our
skills, expertise and influence, whilst at the same time addressing the
most pressing issues facing our local communities.

Therefore, the Group will continue to invest resources in all major

social, educational and environmental protection activities to strive for
a better future for our community.

Dragon Boat Racing St &

KTEBBREFREBULSRBHS E’J%ﬁf‘%ﬁf&ﬁ
2 RERMABRMBHEREBRIELE - EER
REBTLEMEEE -

EMEENEREEREAEMOEE  EREK
FED XFRMAE—ETHEZRREAENT

g UEEEHAMTERET RS

it REEBEESERERRFTIEEELE - &
BRERFREE > WRAHEBEMEHA = ©

Marathon Running Racing B HI/AM 5 L2




HKEx ESG Content Index EBRXFIBE - 2R EBARNBZED|

Textile and
Garment Casual Apparel
KPI Description Manufacturing Retailing
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Page number
85

A.  Environmental 3%
A1 Al General Disclosure 9 9
Emissions —RIE=E
222 8 Al Types of emissions and respective emissions data 10 Note 1
R KRR 5
A1.2 Greenhouse gas emissions in total and, where appropriate, 12 14
|nten5|ty
BERBLAHERER (NBER)BE
A1.3 Total hazardous waste produced and, where appropriate, 18 Note 2
intensity 2
FELEEEYEER (WER)ZE
Al.4 Total non-hazardous waste produced and, where appropriate, 16 16
intensity
FELERZENASR (WER)ZE
A1.5 Emission target(s) set and steps taken to achieve them 9, 10 13, 14
FRET Y HER 2 B R R A EIE L B R FTEREL 2 5
A1.6 Description of how hazardous and non-hazardous wastes are 15, 16, 18 16

handled, and a description of reduction target(s) set and
steps taken to achieve them

WREEEERBEENNTE WA LWERE R ERAE

EL BRI LR
A2 A2 General Disclosure 11,15 13, 15
Use of —RIE
Be‘sources A2.1 Direct and/or indirect energy consumption by type in total and 12 14
ERER intensity
RENSSNEER, SEEEREEEREE
A2.2 Water consumption in total and intensity 19, 20 Note 3
BIEKERBE i3
A2.3 Description of energy use efficiency target(s) set and steps 11,12 13, 14
taken to achieve them
FRET MY REIRE A X E B R R A EIE L B B FrEREL 2 5
A2.4 Description of whether there is any issue in sourcing water, 20 Note 3
water efficiency target(s) set and steps taken to achieve 3
them
FHREUKR LT BEMERE - RIIZHAKNEEEREIELER
TR FTERER O 25 B
A2.5 Total packaging materlal used for finished products 17 17
HEmrASEMRNEE
A3 A3 General Disclosure 21 21
The —RIE=E
Environment A3.1 Significant impacts of activities on the environment and 22,23 22,23
and Natural natural resources and the actions taken to manage them
Resources EBEDHBERAASRNEAYERC ROEEEHY ST
BRIERRA B
R
A4 A4 General Disclosure 24 24
Climate —MRIRE
Change D . . . .
SRS Ad1 The significant climate-related issues which have impacted, and 24 24

those which may impact, the issuer, and the actions taken to
manage them.
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B.  Social #&

Employment and Labour Practices Ef& % 2 T E 18

B1 B1 General Disclosure 25, 26 25
Employment —RIE

(] B1.1 Total workforce by gender, employment type, age group and 28, 29 28, 29
geographical region

75 EREE  FRANRBEISNESLEE

B2 B2 General Disclosure 34 34
Health and — R =E
Safety B2.1 Number and rate of work-related fatalities occurred in each of 35 NM
REHEZZ the past three years including the reporting year
BE=ZF(BREERFE)BFRITHMABREER
B2.2 Lost days due to work injury 35 NM
HIGEAIHFEAH
B2.3 Description of occupational health and safety measures 34 35

adopted, how they are implemented and monitored

A FTERAN R R R R 2 2485 - UARMBEBITREES &

B3 B3 General Disclosure 31 31
Development — R
and Trairling B3.1 Percentage of employees trained by gender and employee 33 33
BEREA category
BHRIRESENESNZIEERS
B3.2 Average training hours completed per employee by gender 33 33

and employee category

BURIRESERED - BHEETRZINTIIREE

B4 B4 General Disclosure 25, 30 25, 30
Labour —RIKE
'Standards B4.1 Measures to review employment practices to avoid child 30 NM
ETER and forced labour
BEREESINERE LB RE T REHE T
B4.2 Steps taken to eliminate such practices when discovered 30 NM

ERRERERE - HREREER AR R

Operating Practices % 184
B5 B5 General Disclosure 37 37
Supply Chain — R E
I\jlilan;i\g;ment B5.2 Description of practices relating to engaging suppliers, 37 37
HEEEE number of suppliers where the practices are being
implemented, how they are implemented and monitored
HIEEEAMERNED  mEFTEREMNNHERZAE - XU
RERELNBTRERTE
B5.3 Description of practices used to identify environmental 37 37
and social risks along the supply chain, and how they are
implemented and monitored.
W ARERE HEES ERGNRRNLERAMNES - LUREE
HITRERGE
B5.4 Description of practices used to promote environmentally 37 37
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
M RE R R RRRE RARBH B - URBEEHAT
=297

RAESERRLAT —T-o-BE HEREERSE



HKEx ESG Content Index X FIBIE - tERE

B6

Product
Responsibility
EmEE

B7

Anti-
corruption
R&ES

Community ttE

B8
Community
Investment

HERE

NM:  According to the results of stakeholder engagement in 2015 and update ~ NM : RIEZF—FEZ1F7ES
in 2021, those KPIs are considered as not material for the business nature.

Note 1: Due to its business nature, the significant air emissions at casual apparel i1 BRERME
retailing operation are the GHG emissions, arising mainly from the use of

KPI
IR

B6.1

B6.2

B6.3

B6.4

B6.5

B7

B7.1

B7.2

B7.3

B8

B8.1

B8.2

Description

EripuL

General Disclosure

—MRIRE

Percentage of total products sold or shipped subject to recalls
for safety and health reasons

EENCEXERAHTRREHREREHRMAR

MEZL

Number of products and services related complaints received
and how they are dealt with

BERENER R REHRFHE AR EH G E

Description of practices relating to observing and protecting
intellectual property rights

B MR E AR E G ED

Description of quality assurance process and recall procedures

MEERTERERERBDKER

Description of consumer data protection and privacy policies,
and how they are implemented and monitored

HIUH B & ERURE R AR R R B

General Disclosure

—RIKE

Number of concluded legal cases regarding corrupt practices
during the reporting period and the outcomes of the cases

RERPREFLENETHRARMENEE RATAER

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored

HRy SR R RAE T - ARABBIR T RER T E

Description of preventive measures and whistle - blowing
procedures, how they are implemented and monitored

HEESR S TRENRIETE

General Disclosure

—RIE=E

Focus areas of contribution
EHEREE

Resources contributed to the focus area

EEHSEEBAER

electricity and fuels derived from fossil fuels. WEE e

Note 2: In view of the business nature at casual apparel retailing operation, we 72 . BERMEREZEEELHEIME R FATZEFTE
are not aware of any significant generation of hazardous waste.

Note 3: Some retail stores operate in shopping malls of which both the water  3#3: ESPZEEERBEYESLZE  HANHKEEAEE
supply and discharge are solely controlled by the respective building
management which considers the provision of water withdrawal and

discharge data or sub-meter for individual occupant not feasible.
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SR RAEE

Page number

40

NM

38

38-40

NM

41

No legal case

BB R

41

41

42,44
42

43
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B

BT 4E.

EXay

Retailing
NG

RESE

NM

40

38

NM

38

41

NM

NM

41

42,44

42

43
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